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experiences and where my competencies can be exploited and a reasonable scope for 
innovation exists. Wish to make teaching as my profession  
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Earth World HR Board 

Reviewer for 10 journals 
Editorial Board: 3 journals 
Managing Editor: 1 Journal 
Professional Courses 
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Executive Education Program course in HR Analytics, IIM, Rohtak 
3-month certificate course in Research Methodology, Alexis Foundation, India 
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Two Phd Projects Completed: 

1) Rural marketing strategies on Selected Products of HUL, in Gujarat 
2) Occupational stress its effect on employee performance,  

Research Activities (Active Research) 
As PI: Training and Development; performance appraisal; occupational stress and its 
responses; psychological effects of stress; rural marketing strategies, Agricultural 
research surveys, enhancing breeding efficiency surveys, big data analytics, Research 
methodology for social sciences; 
 
 
Students: 
M Tech/MCA: 12; MBA 11; MPhil 2 completed: On board 2 PhD students in 
Management 
 
Experience  
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management, and software related to training (Twice in year a year totaling 180 hours) 
administration, software development, team management, human resources, assist in 
developing sciences strategies etc. 
 
OS: Windows; FoxPro 
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